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MILPERSMAN 1300-010

FLAG LEVEL REVIEW CONCERNING PERSONNEL ASSIGNMENT

Responsible | NAVPERSCOM Phone: DSN 882- 4187

Office ( PERS- 451) coM| (901) 874-4187
FAX 882- 2693

Governing | \A\\/PERS 155598 Of fi cer Transfer Manual

Directive

1. Policy

a. Oficers in command may request a Flag Level review of a
menber’ s assi gnnment when nornmal avenues of appeal have been
exhaust ed.

b. A request for a Flag Level review may be nmade only by
officers in conmand and only after prior attenpts to reach a
solution by consulting with the appropriate assi gnnment branch
head and division director have been exhausted (see NAVPERS
15559B, article 1.7).

2. Request Submission. |If resolution cannot be achieved at the
division director level, a request for a Flag Level review may
be submtted in either nessage or letter format to Navy

Per sonnel Command ( NAVPERSCOM) (PERS-4), with information copies
to the chain of command. The m ninmuminformation required from
t he commandi ng officer requesting the Flag Level reviewis

a. the nenber’s nane,
b. social security nunber,

c. specific reasons the conmmandi ng officer believes the
menber was unfairly treated,

d. the results of the conmmand’ s di scussions with the
appropriate assignnent branch head and division director, and

e. any additional information considered pertinent.
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3. Responsibility of NAVPERSCOM (PERS-4)

a. Commands wll be informed if the Flag Level review
request does not contain all of the necessary information, and
the request will be held in abeyance until the command submts
the required correspondence. Flag Level reviews wll be
conducted only when the comand supports the individual’s case.

b. If a Flag Level review is conducted, the appropriate
assi gnment / pl acenent division will provide detailed input, which
wi Il include a chronol ogi cal chain of events with supporting

docunentation, via the appropriate division director to
NAVPERSCOM ( PERS- 45) .

c. Navy Personnel Command (PERS-45) will investigate the
ci rcunst ances surroundi ng the assignnent issue and recommend
appropriate action to NAVPERSCOM ( PERS-4) via the cogni zant
di vision director.

d. Navy Personnel Command (PERS-4) will respond to the
authority requesting the Flag Level review, providing results of
the review. The cognizant division director will be provided a
copy of the response, and the case file will be retained by
NAVPERSCOM ( PERS- 45) .
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MILPERSMAN 1300-020

DECLINING ORDERS TO COMMAND

Responsible | NAVPERSCOM Phone: DSN 882- 4187
Office ( PERS- 451C) COM| (901) 874-4187
FAX 882- 2693

1. Officer’s Responsibility

a. Any officer screened for command who does not desire
orders to conmand shall submt, via his or her detailer, a
witten request declining conmand to the Deputy Chief of Naval
Per sonnel ( DCNP)

b. Oficers declining command shall acknow edge in their
witten request that, if approved, it wll becone part of their
official service record. Oficers declining conmand may i ncl ude
in their declination request a statenent regarding their reasons
for doing so, if desired.

c. Oficers who have declined orders to conmand renain
eligible for assignnent to non-command billets ashore or afl oat,
in their warfare specialties or subspecialties, subject to the
needs of the Navy.

2. Chief of Naval Personnel’s Responsibility

a. The Assistant Chief of Naval Personnel for Distribution
(PERS-4) will endorse requests declining command and ensure
appropriate action to ensure conpliance with this article.

b. An approved request to decline command wi |l be nade a

part of the officer’s official service record (Privileged
| nformati on/ Fiche 5, see M LPERSMAN 1070- 020, [exhi bit 5)
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MILPERSMAN 1300-025

DECLINING ORDERS TO 1630 COMMANDER SEA DUTY

Responsible | NAVPERSCOM Phone: DSN 882- 3993
Office ( PERS- 4411) COM| (901) 874-3993
FAX| 882-2676/ 2744

1. Officer’s Responsibility

a. Any 1630 officer screened for Conmander Sea Duty who
does not desire orders to Commander Sea Duty shall submt, via
the officer's detailer, a statenent declining Commander Sea Duty
to the Assistant Chief of Navy Personnel Conmand for
Di stribution (PERS-4).

b. Oficers declining Conmander Sea Duty shall acknow edge
in their statenent that it will becone part of their official
service record. |If desired, a statenent of reasons for
decl i ni ng Conmander Sea Duty may al so be incl uded.

c. Oficers who have declined Commander Sea Duty remain
eligible for assignnment to non-sea duty 1630 billets, subject to
t he needs of the Navy.

2. Navy Personnel Command (NAVPERSCOM) Responsibility

a. The Director Restricted Line/Staff Corps Oficer
Di stribution and Special Placenment Division, NAVPERSCOM
(PERS-44) will endorse statenents declining 1630 Conmmander Sea
Duty and ensure appropriate action and conpliance with this
article.

b. The statement, declining 1630 Commander Sea Duty, with

of ficial endorsenents will be made a part of the officer’s
official service record (Privileged Information/Fiche 5).
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OFFICER ROTATION OF DUTY, AFLOAT AND ASHORE

Responsible | NAVPERSCOM Phone: DSN 882-3237

Office ( PERS- 451) CoMm (901) 874-3237
FAX 882- 2693

CNO (N13) Phone: DSN 224- 7797

CoMm (703) 614-7797
FAX 225- 3311

Governing | \\/PERS 155598, COfficer Transfer Manual

Directive

1. Policy Guidelines

a. Detailed officer tour length policy guidance is
contained in the NAVPERS 15559B.

b. For purposes of
duty are conputed as specified in this article.

rotation of duty;
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2. Commencing and Terminating Sea Duty.
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Use the rules in table

bel ow to specify commencenent and term nation dates of sea duty

for an officer:

WHEN. . . AND. THEN. . . AND. ..
officers are ordered to sea duty continues to
seagoi ng ships of the commences on |[the date of
active fleet at a port in the date of det achnent,
one of the 48 contiguous reporting on |both dates
United States or the board, i ncl usi ve.
District of Col unbia,
officers are ordered to sea duty continues to
seagoi ng shi ps of the commences on |date of
active fleet outside a port the date of return to
in one of the 48 conti guous departure such a port
United States or the froma port after
District of Col unbia, of one of the |detachnent

48 contiguous |fromthe
United States |ship, both
or District dat es
of Col unbi a, i ncl usi ve.
an officer is detached from|is ordered sea duty
a ship outside the 48 to shore term nates on
contiguous United States duty the date of
and District of Col unbi a, out si de the |detachnent
50 United from such
States and shi p.
District of
Col unbi a,

3. Scope of Sea Duty.
tenporary additiona

a. service on board seagoi ng ships of the fleet,

A tour of sea duty or a period of
duty creditable as sea duty is |limted to

and

b. other service specifically designated as sea duty,
including duty at stations defined as “foreign-shore duty.”

NOTE:

primary applicability to enlisted assignnent.
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4. Triad of Detailing for Officers

a. Oficers are assigned to duty under the triad of
detailing, i.e.,

(1) needs of the service,

(2) |their career requirenments, and

(3) their personal preferences.

b. For equitable rotation purposes within this assignnment
triad

(1) desirabl e foreign shore | ocations are consi dered
the sane as shore duty in the United States.

(2) ot her | ocations, designated as “foreign-shore
duty,” may be conbined with sea duty in one tour.

Because localities and total personnel

requi renents vary for “foreign-shore duty,” it
is not practicable to issue a list of foreign
shore activities.

Rotation to and fromforeign shore duty is
examned in the light of conditions at each
duty station and bal anced career assignnent for
the officer concerned.
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5. Specifying Sea Duty and Shore Duty.

specify sea duty for
rotational purposes:
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Use the table below to

record purposes and shore duty for

WHEN. ..

THEN. . .

perform ng service on board

for record purposes,

all comm ssi oned vessel s, service i s considered
sea duty.

perform ng service on board service on for rotationa

certain ships which do not board all pur poses, the service

normal | y depl oy for district craft, |is considered shore

significant periods, except in the duty.

case of craft
specifically
desi ghat ed by
nane as being
sea duty

assi gnnent s,

performng duty in reserve
fl eets and ships of reserve
fl eets,

except as changed by
tenporary directives,
the duty is counted as
shore duty.

taki ng | eave of absence on
conpl etion of a tour of sea
duty or before commencing a
crui se,

the | eave is counted
as shore duty for
rotational purposes.

an officer, on a tour of
shore duty, perforns
tenporary duty on board a
ship in comm ssion during
such tour of shore duty,

the officer is
credited with sea
service, for record
pur poses, for each
period of 1 nonth or
nore of tenporary duty
per f or med.
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Responsible | NAVPERSCOM Phone: DSN 882- 3238

Office ( PERS- 811) COM| (901) 874-3238
FAX 882- 2754

Governing Mlitary Sel ective Service Act of 1967,

Directive as anended

1. Policy. The Navy will nornmally assist the Selective Service

Systemin carryi ng out
and periodic information on specific forns; however,

its responsibilities by providing routine
as the

Sel ective Service Systemis presently in a deep standby status
and registrant processing functions have been suspended, DD

forms that have been submtted in the past to update the
no | onger be sent

Sel ective Service records of Navy nenbers w ||

to that agency.
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MILPERSMAN 1300-050

DETAIL OF OFFICIAL U.S. NAvY BANDS

Responsible | NAVPERSCOM Phone: DSN 882- 4312
Office ( PERS- 64) COM| (901) 874-4312
FAX 882- 2614

1. Definition. All performances by U S. Navy Bands nust be for
official functions. Events neeting the following criteria are
deened official:

a. To support Navy recruiting.
o p. _To support operational commander’s conmunity relations
initiatives.

c. No additional expense to the government is incurred.

d. The use of the Navy Band does not interfere with the

customary enpl oynent and regul ar engagenent of civilian
musi ci ans.

2. Civilian Performances. Fleet and Force Commanders, and
other officials serving as operational commanders of U S. Navy
Bands, are authorized to detail bands off-base to perform

a. public shows.
b. concerts.
C. patriotic cerenonies and parades.

3. Command Functions. Navy Bands may al so be detail ed off-base
to support official command functions when on-base facilities
are not avail able or adequate. These functions include balls
and receptions, provided the event is for the norale, welfare
and recreation of active duty nenbers and their spouses or
guests. Perform ng for dances, balls and simlar entertai nnment
events is limted to active duty mlitary functions only.
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MILPERSMAN 1300-060

ADMINISTRATION OF NAVAL MEMBERS PERFORMING DUTY WITH
THE ARMY, AIR FORCE, OR COAST GUARD

Responsible | NAVPERSCOM Phone: DSN 882- 4164
Office ( PERS- 451) COM| (901) 874-4164
FAX 882- 2740

Governing Joint Publication (JP) 2-0

Directives |[Uniform Code of MIlitary Justice

NAVPERS 156651, U.S. Navy Uniform Regul ati ons
BUPERSI NST 1610. 10

1. Guidance

a. This article establishes the procedure for the
procurenent, accounting, and adm nistration of Navy nenbers
performng duty with the Arny, Air Force, or Coast QGuard.

b. This article does not pertain to adm nistration of naval
menbers assigned to international staffs, joint staffs, joint
activities, joint agencies, or joint commttees (JP 2-0
pertains).

2. Request Procedures

a. Requests for Navy nenbers to performduty with the Arny,
Air Force, or Coast Guard will be addressed to Chief of Naval
OQperations indicating the billet description, nunber, grade,
| ength of tour, and special qualifications desired.

b. Upon approval of the request, Chief of Naval Personnel
(CHNAVPERS) will be responsible for any additional |iaison
required in connection with the adm nistration and personnel
matters affecting such nmenbers. This activity will nornmally be
| ocated in close proximty to the Arny, Air Force, or Coast
GQuard activity and is hereinafter referred to as the
adm ni strative commander.

c. \Wen the designated adm nistrative commander is serviced
by a Pay/ Personnel Adm nistrative Support System (PASS) office,
the adm nistrative functions will be assigned as described in
M LPERSMAN 1320-140| as ci rcunstances warrant.
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3. Administrative Commander Duties. The adm nistrative
commander is responsible for custody and mai nt enance of the
menber’ s service record, dissem nation of Departnment of the Navy
directives and publications, issuing instructions and
appropriate fornms for required Navy reports, and providing
necessary adm ni strative assistance to the Navy nenber.
Personnel accounting responsibilities will be assigned by
CHNAVPERS. Changes in the personal status of the Navy nenber,
i.e., marital status, children, address or such other data
required to be entered in personnel records will be processed
t hroughout the adm ni strative conmander.

4. Tours of Duty. The normal tour of duty with the Arny or Air
Force for Navy nmenbers is 24 nonths inclusive of training.
Maxi mum tour |engths will be 36 nonths. Tours with the Coast
Guard wll vary from 18 to 24 nonths. Exceptions or adjustnents
to tour lengths will be based on nutual agreenment between the
participating services. |If a tour of duty other than 24 nonths
is desired or if a tour nust be shortened, Chief of Naval
Personnel will notify the proper Arny, Ar Force, or Coast Guard
authorities sufficiently in advance in order to maintain
continuity wwthin the command and to provide orderly planning
for arelief. Wen a billet is no longer required or a change
inthe billet requirenment is desired, the CO of the Arny, Ar
Force, or Coast Cuard activity will notify CHNAVPERS of the
change a mnimum of 6 nonths in advance of the effective date.

5. Governing Provisions for Members Performing Duty with the
Army, Air Force or Coast Guard. Navy nenbers will be governed
by the follow ng provisions, with concurrence by Departnents of
the Arny, Air Force, and Coast Cuard:

a. |In general, Arny, Air Force, and Coast Guard COs should
exercise court-martial jurisdiction over Navy personnel under
their conmand only when the subject individual cannot be
delivered to Navy for appropriate disciplinary action w thout
mani fest injury to the service or services invol ved.
Accordingly, an Arny, Air Force, or Coast Guard COmay initiate
appropriate court-martial action to avoid manifest injury;
however, in such event, CHNAVPERS and the Arny Adjutant Ceneral,
the Air Force Assistant Deputy Chief of Staff for Mlitary
Personnel, or the Commandant of the Coast Guard shoul d be
notified of such proposed action before the court-martial is
convened. In all other cases, when it is determ ned that
di sciplinary action should be taken by court-martial, a request
shall be made to have the Navy nmenber concerned relieved from
duty with the respective service. Such request, with ful
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supporting data, should be forwarded to CHNAVPERS via the Arny
Adj utant Ceneral, the Air Force Assistant Deputy Chief of Staff
for Mlitary Personnel, or Commandant of the Coast CGuard.
Commandi ng of ficers (COs) must use due diligence to conply with
the requirenents for speedy trial under Rule for Court-Marti al
707.

b. As a matter of policy, nonjudicial punishnment under
provi sions of Article 15, Uniform Code of MIlitary Justice,
shoul d not be inposed by a commander of one service upon a
menber of another service. Wen it is determ ned that such
action should be taken for a Navy nenber serving with the Arny,
Air Force, or Coast Cuard, a request shall be nade to CHNAVPERS
to have the nmenber concerned relieved fromduty with the
respective service or to have the nmenber concerned ordered to
tenporary additional duty with the adm nistrative conmander or
wi th the geographically nearest Navy commander whose CO i s
aut hori zed to inpose nonjudicial punishment. Such request shal
be made to CHNAVPERS via the Arny Adjutant Ceneral, the Ar
Force Assistant Deputy Chief of Staff for MIlitary Personnel, or
t he Commandant of the Coast Guard. The request shall set forth
a summary of the circunstances and a recomendation as to
whether to retain the individual at the Arny, Air Force, or
Coast Guard command. Wen both such transfers are inpractical,
and the need to discipline the Navy nenber concerned is deened
urgent, the Arny, Air Force, or Coast CGuard CO may inpose such
puni shment. Such CO shall, using discretion, determine if such
transfers are inpractical and whether the need to adm nister the
puni shment is urgent; however, when such Article 15 jurisdiction
is exercised over a nenber of the Navy by an Arny, Air Force, or
Coast CGuard CO a report of the circunstances, including the
grounds for the aforenentioned determ nations, will be nmade to
CHNAVPERS via the Arny Adjutant Ceneral, the Air Force Assistant
Deputy Chief of Staff for MIlitary Personnel, or the Commandant
of the Coast CGuard as soon as practical.

c. This article does not limt an Arny, Air Force, or Coast
Guard COin the use of nonpunitive nmeasures not intended to
becone part of the permanent record of the Navy nenber
concer ned.

6. Disposition of Official Correspondence

a. Oficial correspondence initiated by Navy nenbers, such
as requests for change of duty or schools, shall be sent to
CHNAVPERS vi a the appropriate channels of the Army, Air Force,
or Coast Guard. Navy nenbers serving with the Air Force
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Trai ni ng Command shal|l send such correspondence via Chief of
Naval Training. A copy of such correspondence shall be sent to
the adm ni strative conmander for filing in the nmenber’s service
record.

b. Ganting of leave will be controlled and | eave
aut hori zation issued by the CO of the Army, Air Force, or Coast
Guard activity. Al requests for |eave will be forwarded by the
CO of the Arny, Air Force, or Coast Guard activity to the
adm ni strative commander to verify the nenber’s | eave bal ance.
The adm ni strative conmander shall informthe requesting
activity by return endorsenent, prepare a NAVCOWT 3065, and
send Part 3 to the requesting activity. Upon return of the Navy
menber fromleave, Part 3 of the |eave authorization, with the
hour and date of departure and return noted, will be sent to the
adm ni strative commander.

c. The Navy nmenber will continue to receive pay support
fromthe DFAS Cl evel and Center, Navy regional finance centers,
and ot her Navy disbursing officers while perform ng duty with
the Arny, Air Force, or Coast Guard. The adm nistrative
commander will determ ne the appropriate finance office for this
pur pose.

d. Health records of Navy nenbers will be naintained by the
medi cal facility that nmaintains the health records for nenbers
of the Arny, Air Force, or Coast CGuard activity. Wen Navy
menbers are hospitalized in Arny or Air Force nedi ca
facilities, the appropriate service Cinical Record Cover Sheet
W ll be used to record such treatnent. Upon conpl etion of
hospitalization, the original Cinical Record Cover Sheet wll
be filed in the Navy nenber’s health record and one copy sent to
Chi ef, Bureau of Medicine and Surgery, Code 481, Navy
Department, Washington, D.C. 20372-5120.

e. Navy nmenbers shall follow NAVPERS 156651 and wear Navy
uni fornms appropriate to those prescribed for personnel of the
Arny, Air Force, or Coast Guard for the |ocal geographical area
in which stationed. |In conbat areas or where the wearing of the
Navy uni form woul d be inappropriate, Navy nenbers nay wear
appropriate Arny, Air Force, or Coast Guard uniforns if provided
at no expense to the nenber. When such clothing is worn, proper
Navy insignia shall be worn.

7. Disposition of Orders. Upon reporting and detaching, the CO
of the Army, Air Force, or Coast CGuard activity will send one
copy of the Navy nenber’s orders with endorsenents to CHNAVPERS
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and one copy to the admnistrative commander. Tenporary
additional duty orders in connection with Arny, Air Force, or
Coast CGuard matters will be originated and funded by the
respective service to which the Navy nmenber is attached.
CHNAVPERS wi | I fund and issue orders to Navy nenbers for Navy-
sponsored tenporary additional duty.

8. Reports Submitted by COs. Commandi ng officers of Arny, Ar
Force, and Coast Guard activities shall submt officer and chi ef
petty officer fitness reports and enlisted evaluation reports on
Navy menbers usi ng NAVPERS 1610/ 2 and NAVPERS 1616/ 26 (enli sted
E1l- E6), per BUPERSI NST |1610. 10, (Exception: NAVPERS 1611/ 2
shall be used for fitness reports on flag officers and fl ag

sel ectees.) Evaluation fornms of other services shall not be
used. The adm nistrative commander shall ensure that supported
activities are aware of reporting requirenents and due dates,
and shall provide forns, instructions, and advi ce as necessary.

9. Service Awards. Arny, Air Force, and Coast CGuard COs may
determne the eligibility of Navy nenbers for canpai gn and
service awards that have identical Arny, Air Force, Coast Guard,
and Navy requirenments. Recomendations for canpaign and service
awards peculiar only to the Navy will be submtted to CHNAVPERS.
In the case of personal decorations and citations for

out st andi ng heroi smor achi evenent, Arny, Air Force, and Coast
Guard COs may submit reconmendations via official channels to
the proper authority.
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MILPERSMAN 1300-070

ADMINISTRATION OF ARMY AND AIR FORCE MEMBERS
PERFORMING DUTY WITH THE NAvYy

Responsible | NAVPERSCOM Phone: DSN 882- 4217
Office ( PERS- 45J) COM| (901) 874-4217
FAX 882- 2693

Governing Manual for Courts-Martial United
Directive St ates, Paragraph 13

1. Purpose. This article provides guidelines for commuandi ng
officers (CO of naval activities in the procurenent,
accounting, and admnistration of Arny and Air Force nenbers
performng duty with the Navy. Nothing in this article is
intended to pertain to the adm nistration of Arny or Air Force
menbers assigned to

a. international staffs,
b. joint staffs,
C. joint activities,
d. joint agencies, or
e. joint conmttees.
2. Process.

a. A COrequiring the services of Arny or Air Force
menbers, officer or enlisted, shall submt a request for an
al l omance to Chief of Naval Operations indicating

(1) billet description,

(2) billet nunber,

(3) gr ade,

(4) branch of service,

(5) |justification for assignnment, and

(6) |[whether duty will be of a continuing nature.

b. Upon approval of the request, a representative of the
Department of the Arny or the Departnment of the Air Force wll
coordi nate the request and issue an allowance within the ceiling
al l owed by the respective service. Strength accountability for
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Arny nmenbers on duty with the Navy will be maintained by the
Arny unit to which attached, except for those nenbers accounted
for the Adjutant General, Headquarters, Departnent of the Arny.

c. Upon approval of an allowance and when avail able, the
appropriate service wll order nenbers to the naval activity for
assi gnment by the CO

3. Tour Length.

a. See table for normal tours of duty with the Navy.

Branch of Service Minimum Maximum
Ar ny 18 nont hs 36 nont hs
Air Force 24 nont hs incl usive of 36 nont hs

t rai ni ng
b. Adjustnents of tour lengths will be based on nutual

agreenent between the departnments of the affected services.

4. Billet Requirement. Wien a billet is no | onger required or
a change in the billet requirenents is desired, the CO of the
naval activity shall notify Chief of Naval Personnel (CHNAVPERS)
of the changes a m nimum of 6 nonths advance of the incunbent’s
projected rotation date (PRD). Parent Navy commands wi || submt
DA 872, Requisition for Individual Oficer Personnel, 6 to 10
months prior to incunbent’s PRD to ensure a replacenent officer
is identified.

5. Administrative Policy

a. Each nenber of the Arny or Air Force assigned to a
permanent tour of duty with the Navy will be attached to a
parent service unit for admnistration. This unit, referred to
in the Arny as the adm nistering agency and in the Air Force as
a carrier unit, will be designated in assignnment orders by each
menber’ s service.

b. Personnel records of officers and enlisted nmenbers wll
be in the custody of and maintained by the adm ni stering agency
or carrier unit. Changes in personal status of Arnmy or Air
Force menber, i.e., marital status, children, address or such
other data required to be entered in personnel records wll be
handl ed through the adm ni stering agency or carrier unit.
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6. Correspondence

a. Correspondence initiated by Arny or Air Force nenbers
will be forwarded, via the CO of the naval activity, to the
desi gnat ed agency or carrier unit which will take action or
endorse the correspondence to the respective departnent for
further action (requests for change of duty, schools,
pronotions, etc.).

b. Correspondence concerning relief of nenbers and ot her
matters requiring action on departnental level will be sent to
CHNAVPERS f or acti on.

c. Copies of all official correspondence will be forwarded
to the adm nistering agency or carrier unit. Information which
woul d normal Iy be brought to the attention of all Army or Ar
Force nenbers, i.e., copies of publications, regulations, and
required blank forns, will be provided by the adm nistering
agency or carrier unit to the naval activity as necessary for
di ssem nation to and administration of Arny and Air Force
menbers.

7. Leave Authorization. Ganting of |leave will be controlled
and the | eave authorization issued by the CO of the nava
activity. Al requests for |leave for Arny nenbers wll be
forwarded by the CO of the naval activity to the adm nistering
agency for a check of the nenber’s record to determne if
sufficient | eave credits permt taking |leave. The adm nistering
agency will informthe CO of the naval activity by return
endorsenment. Upon return of the nmenber from|eave, the original
| eave authorization, with the hour and date of departure and
return noted, shall be sent to the adm nistering agency.

8. Pay Support

a. Arny nmenbers will continue to receive pay support from
an Arny Finance and Accounting Oficer while performng duty
with the Navy. The adm nistering agency will determ ne the
appropriate finance office for this purpose.

b. Pay records for Air Force nenbers shall be maintained by

the carrier unit or the Air Force Accounting and Finance O ficer
designated in the AMPS Directory of Servicing AFO s, AFP 177-1.
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9. Medical Care

a. Health records of Arny and Air Force nenbers wll be
mai ntai ned by the nedical facility which maintains the health
records for nenbers of the naval activity.

b. The Air Force carrier unit will notify Air Force nenbers
when physi cal exam nations are required. These examn nations
shal | be conducted by a nedical officer of any branch of the
Arnmed Forces and shall be recorded on SF 88, Report of Medi cal
Exam nation. Two copies of this report shall be forwarded to
the carrier unit.

10. Clothing and Equipment for Army Members. Enlisted Arny
menbers will receive necessary clothing and equi pnent, or

repl acenent thereof, through a systemto be arranged by the CO
of the naval activity, the adm ni stering agency, and the senior
Arny officer performng duty with the Navy command.

11. Discipline. Arny and Air Force nmenbers perform ng duty
with the Navy will be governed by the follow ng provisions,
concurred in by the Departnents of the Arny and Air Force:

a. 1In general, jurisdiction by a Navy CO over personnel of
the Arny or Air Force should be exercised only when the accused
cannot be delivered to the Arny or Air Force w thout manifest
injury to either service (see Manual for Courts-Martial, United
States, 1969, (revised edition), paragraph 13). Accordingly, a
Navy CO may initiate appropriate court-martial action to avoid
mani fest injury to either service.

(1) No such court-martial shall be convened for a nenber
of the Army or Air Force, however, wthout prior notification of
CHNAVPERS.

(2) I'n all other cases, when it is determ ned that
di sciplinary action should be taken by court-nmartial, a request
shall be made to the Departnent of the Arny or the Departnent of
the Air Force via CHNAVPERS to have the nmenber concerned
relieved fromduty with the Navy. Such requests should contain
full supporting data.

b. As a matter of policy, nonjudicial punishment under the
provisions of Article 15, Uniform Code of MIlitary Justice
shoul d not be inposed by a commander of one service upon a
menber of another service. Wen it is determ ned that
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nonj udi ci al puni shnent shoul d be adm ni stered, a request shal
be made to the Departnment of the Arnmy or the Departnent of the
Air Force via CHNAVPERS to have the nmenber concerned relieved
fromduty with the Navy or ordered to tenmporary additional duty
(TAD) with the adm nistering agency or carrier unit or with the
nearest Arny or Air Force conmand whose CO is authorized to

i npose nonj udi ci al puni shnent .

(1) When both such transfers are inpractical, and the
need to discipline the Arny or Air Force nmenber concerned is
deened urgent, nonjudicial punishnment may be inposed by the
appropriate Navy CO who shall, in their discretion, determne
when the required inpracticality of transfer and urgency of
di sci pli ne exist.

(2) Areport of these determ nations, the reasons
therefor, and the circunstances surroundi ng the puni shnent shal
be made to the Departnment of the Army or the Departnent of the
Air Force via CHNAVPERS as soon as practical.

NOTE: This article does not Iimt a Navy COin the use of non-
punitive nmeasures which a COis authorized to use to further the
ef ficiency of the command, such as exhortations, disapprovals,
criticisms, or oral adnonitions or reprinmands not intended to
becone part of the permanent record of the nenber concerned.

12. Temporary Additional Duty (TAD). Upon reporting and
detachnment of an Arny or Air Force nenber, the CO of the nava
activity shall send one copy of the nenber's orders with
endorsenents to CHNAVPERS and one copy to the adm nistering
agency or carrier unit. TAD orders in connection with Navy
matters will be originated and funded by the CO of the nava
activity to which Army or Air Force nenbers are attached. The
Department of the Arny or the Departnment of the Air Force shal
fund and issue orders to Arnmy or Air Force nenbers for Arny or
Air Force sponsored TAD.

13. Efficiency Report for Army Personnel

a. The adm nistering agency will request the CO of the
naval activity to submt on the annual report date, an
efficiency report, using DA 67-8, US. Arny Oficer Evaluation
Report and Arny Regul ati on 623-105, for each Arny officer
assi gned. \Were appropriate, the naval officer exercising
i mredi at e supervi sion of the daily performance of the officer
bei ng rated should conplete the formas the “rater.” The
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“endorser’s” portion of the formw Il normally be conpl eted by
the i medi ate superior of the rating officer. See table for
foll ow ng steps.

Step Action

1 The conpleted formwi |l be sent to the adm nistering agency
for conpletion of Part 11l and final delivery to the
Departnent of the Arny.

2 In cases where the endorser has no know edge of the
performance of duty of the rated officer, the printed
statenent in Part XI will be checked, the reason for not
evaluating the officer entered, and Part |1ls conpl eted and
si gned by the endorser

3 Al other itens for conpletion by the endorsing officer wll
be Il eft bl ank.

4 The endorser will send the report to the review ng officer
for conpletion of Part Illc, except when the endorser is a
flag officer, in which case, Part Illc need not be conpleted.

5 In the event there is no inmediate superior to the rating
officer, the rating officer will include in Part XI a brief
st at enent of explanation.

6 The report will then be sent to the administering agency for
appropriate adm ni strative processing.

b. Efficiency reports for other than annual peri ods
(detachnent of the reporting senior, detachnent of the officer,
and ot her cases as prescribed in Arny Regul ation 623-105) w ||
be initiated by the CO of the naval activity and sent to the
adm ni stering agency in the sane manner as descri bed above. The
di stribution of DA 67-8 and Arny Regul ation 623-105 to the
appropriate naval activity will be the responsibility of the
adm ni st eri ng agency.

c. The adm nistering agency will request the CO of the
naval activity to submt, on dates required, an enlisted
efficiency report, using DA 2166-7, Enlisted Eval uation Report;
DA 2166-7-1, Enlisted Eval uation Counseling Report; and Arny
Regul ati ons 623-205, for each Arny enlisted nenber assigned.
Such reports shall be initially prepared by:

(1) a nmenber who has supervised the Arny nenber for a
m ni mum period of 30 cal endar days, and

(2) who is pay grade E-6 or above and at |east one pay
grade higher than the Arny nenber.
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d. Each report shall be reviewed by a warrant or
conmmi ssioned officer in the direct |line of supervision and sent
to the adm nistering agency for processing. D stribution of the
DA 2166-7 and Arny Regul ation 623-205 to the naval activity is
the responsibility of the adm nistering agency.

14. Performance Report for Air Force Personnel

a. It is the responsibility of the Air Force carrier unit
to request the CO of the naval activity to conplete an AF 707B
Conmpany Grade O ficer Performance Report, for conpany grade
officers, or AF 707A, Field G ade Oficer Report, for field
grade officers, at the appropriate tinmes for each Air Force
of fi cer assigned.

b. The instructions for preparing the report will be
furni shed by the carrier unit. The effectiveness report should
be originated by the i medi ate supervisor of the Air Force
of ficer, endorsed by the i medi ate supervisor of the preparing
official, and forwarded to the carrier unit.

15. Receipt of Naval Awards

a. Recomendations for Arny nmenbers to receive Navy awards
for heroismor neritorious service/achievenent shall be sent to

Adj ut ant

Department of the Arny
Attn: ACPB- AB

Washi ngton, D.C. 20310

for concurrence prior to approval. Eligibility of Arny nenbers
for service awards, canpaign nedals, and qualification or
speci al skill badges, applicable to all services or peculiar

only to the Departnment of the Arny, will be determ ned by the
adm ni stering agency. Navy service awards and qualification or
special skill badges may be awarded to Arny nmenbers wi thout
referral to the Departnent of the Arny.

b. Commandi ng officers of naval activities may present
awards or letters of comendation to Air Force nenbers attached
to their conmand as prescribed by Navy directives.

c. One copy of the announcenent of such an award shall be

sent to the adm nistering agency or carrier unit for inclusion
in the nenber’s record.
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16. Expiration of Enlistment for Army Personnel

a. The adm nistering agency will notify the CO of the nava
activity 3 nonths in advance of the expiration of enlistnent for
Arny enlisted nmenbers assigned. The CO of the naval activity
wll send this information to CHNAVPERS indicating the desires
of the menmber as to

(1) reenlistnment for other duty,
(2) separation, or
(3) reenlistnment for the sane duty.

b. In the case of reenlistnent for the sane duty, the
recomendation of the CO of the naval activity will also be
i ncl uded.

17. Personnel Casualty Report. The adm ni stering agency or
carrier unit shall be included as an informati on addressee on
any personally casualty report message concerning an Armmy or Air
Force nenber performng duty with the Navy and subm tted per

M LPERSMAN | 1770- 110,
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MILPERSMAN 1300-080
INTERSERVICE TRANSFER OF AN OFFICER,

PART 1: TRANSFERS OUT OF THE NAVY

Responsible | NAVPERSCOM | Phone: DSN 882- 3197
Office ( PERS- 834) coM | (901) 874-3197
FAX 882- 2621

Governing 10 USC 624, 651, and 716

Directives DOD Directive 1300.4

NAVSO P-6048, DOD MIlitary Pay and Al |l owance
Entitl emrents Manual

DOD Directive 1312.3

1. Policy

a. Under 10 USC 716, the President nmay, wthin
aut hori zed strengths, transfer any comm ssioned officer
with the officer’s consent fromthe Navy, Arny, Air Force,
Mari ne Corps, Coast Guard, National Cceanic and Atnospheric
Adm ni stration (NOAA), or Public Health Service (PHS) and
appoint the officer in any of the other Uniformed Services.
Except for Reserve officers on inactive duty, the
interservice transfers are approved by the Secretaries
concerned, or a designated representative, for the
Pr esi dent.

b. In the case of inactive duty officer, the
Commandi ng O ficer, Naval Reserve Personnel Center
(NAVRESPERSCEN) (N221) is designated approval authority.

c. The transfer nust be within authorized strength
[imtations of the gaining Unifornmed Service and nust be
mutual |y agreed upon by the two departnments concerned that
the transfer is in the best interests of the national
defense. Interservice transfers will be disapproved if
either the gaining or |osing departnent does not concur.
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2. Conditions of Transfer. |nplenenting regul ations
stat e:

a. Transfers are normally nade only between equival ent
services, that is, Reserve to Reserve and Regular to
Regul ar. (The NOAA conmi ssioned corps does not have a
Reserve conponent.)

b. The opportunity for interservice transfer is
offered to those officers who are especially qualified to
contribute to the success of another Unifornmed Service
Wi thout interruption to their service careers. Wile the
authority for interservice transfers is used primarily in
the technical fields, to permt the fullest possible use of
individuals with critical or unusual skills, it is not
restricted to technical specialists.

c. Release of a comm ssioned officer for an
interservice transfer under DOD Directive 1300.4 does not
constitute a release fromor fulfillnent of the Uniforned
Service obligation established by 10 USC 651; however,
additional service perforned after transfers is counted
toward fulfillment of the service obligation

d. Upon transfer, the officer is credited with the
total anmount of service accrued as of the date before the
transfer.

e. No transfer is made wi thout the request or witten
consent of the officer concerned.

f. If a comm ssioned officer transferring between two
of the mlitary services is on a pronotion list to the next
hi gher grade under 10 USC 624, the Secretary of the
mlitary department concerned will integrate the officer
into the pronotion list of the gaining mlitary service
based on the officer’s date of rank in their current grade
inthe losing mlitary service.

g. Except for comm ssioned officers in the PHS and
of ficers previously awarded constructive service credit, a
conm ssioned officer on extended active duty will continue
to hold the same grade and date of rank held in the | osing
Uni formed Servi ce.
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3. Basis for Denial. Interservice transfers are
consi dered on a case-by-case basis and may be denied if the
of ficer

a. has not conpleted all obligated service prescribed
in the officer programthrough which accessed and whi ch was
incurred by the officer in consideration for being tendered
an initial appointnent.

b. has not conpleted all obligated service for funded
educati on prograns including Naval Acadeny, NROIC, Arned
Forces Heal th Professions Schol arship, Uniformed Services
University of Health Sciences, and equival ent funded
educati on prograns.

c. has not conpleted obligated service incurred for
advanced education or technical training requiring
addi ti onal obligated service including postgraduate
education, service school or college, |aw school, nedi cal
residency, flight training, naval flight officer training,
and equi val ent educati on prograns.

d. has not conpleted obligated service incurred for
transfer to the Regular Navy, |ateral transfer between
conpetitive categories or designators, entering a program
or receiving an incentive pay, continuation pay, or bonus.

e. 1s serving in a conpetitive category, designator
or other authorized officer classification in which the
Navy Personnel Command ( NAVPERSCOM) determ nes that
significant personnel shortages result in conpelling
necessity for retention.

f. 1is serving in designators 210X, 220X, 230X, or 290X
and seeks transfer to the Marine Corps or Coast Cuard since
t hose services do not have an equival ent nedi cal service.

g. has been officially notified of PCS orders
(tel ephone call, telegram postcard, letter or receipt of
orders) or has executed PCS orders and has not served the
required period of tinme at the new duty station as
prescribed in M LPERSMAN (1920- 200.

h. is a Naval Reserve officer on active duty who has
been i ssued Rel ease From Active Duty (RAD) orders, unless
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the interservice transfer request is received by NAVPERSCOM
(PERS- 834F) at least 6 nonths in advance of the schedul ed
rel ease date.

i. 1is a Naval Reserve officer on active duty who has
attrited froma Navy training programand does not have
prior service in the gaining service.

j. has failed selection for pronotion to the next
hi ghest grade before submtting a request for transfer to
anot her Uni formed Service.

k. has been notified of nmandatory retirenment for any
reason.

|. has applied for transfer to the gaining service
within the | ast year.

4. Application Process

a. Regular officers, and Reserve officers on extended
active duty, desiring transfer to another Uniformed Service
must submt applications in letter format |east 6 nonths
but not nore than 9 nonths in advance of the desired
detachnment nonth. This lead tine is necessary to provide
for a contact relief, mnimze gapping of the billet, or to
process requests fromthe tinme of receipt until favorable
endorsenent by the Secretary of the Navy (SECNAV) and
forwardi ng of the request to the gaining service. Requests
will be addressed to SECNAV via the commandi ng officer, and
NAVPERSCOM ( PERS- 834F), with copy to (not via) each |evel
of the adm nistrative chain of command through the Fleet
commander (PAC or LANT) of the unit to which the officer is
assi gned.

b. A Reserve officer on inactive duty desiring transfer
to another service conponent nust have that gaining service
submt a DD 368 to the Conmanding O ficer, NAVRESPERSCEN
(N221) .
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5. Commanding Officer’s Responsibility. The commandi ng
officer nust follow the steps |isted bel ow

Step Action
1 Forward the request within 10 days.
2 Certify that the information provided in the
officer’s interservice transfer letter is correct.
3 I ndi cate in the forwardi ng endorsenent whether the
transfer would, in his opinion, be in the best
interest of the national defense.

6. Request Initiated by the Gaining Service. Requests may
be initiated by the gaining service. These requests should
be submtted through the Secretary of the gaining

depart ment and NAVPERSCOM ( PERS- 834F) to SECNAV. The
request nust be acconpani ed by a consent to the transfer
fromthe naval officer concerned. The request should

i nclude sufficient justification to show that the transfer
is in the best interest of the national defense and the
of ficer.

7. Personal Data. The personal data contained in the
requests is used by appropriate authorities to evaluate the
proposed transfer. The disclosure of this information is
vol untary; however, failure to provide sufficient
justification may result in the disapproval of the request
or extensive delays in processing.

8. Active Duty Transfer Request Contents. Requests should
i nclude the follow ng information:

a. Applicant’s last, first, and m ddl e nane.

b. Social Security Nunmber, designator, corps (if any).
c. Gade, date of rank, frocked rank

d. Branch of service.

e. Command to which presently assigned.
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f. Total active Federal comm ssioned service.
g. Summary of any previous interservice transfers.
h. Date and place of birth.
i. Citizenship and how acquir ed.

j. Summary of mlitary duties perforned.

k. A conplete statenent of professional or technical
qgual i fications and educati onal background.

|. Reason for requesting transfer.
m  Hone address.

n. Daytine tel ephone nunber, DSN and conmercial, if
avai | abl e.

o. Contingent resignation, including the foll ow ng
statement :

“I hereby tender ny resignation fromthe (U S. Navy,

U.S. Naval Reserve) and request that it be accepted
contingent upon final approval of ny application for
transfer to the (specify service) and effective as of the
day precedi ng ny acceptance of an appointnent in the
(specify service).”

p. Scheduled release fromactive duty (RAD) date (if
any) .

9. Request Enclosure. Requests must have the follow ng
information attached to the application as encl osures:

a. Current SF 88, Report of Medical Exam nation;
original and one copy. |If requesting transfer for aviation
prograns, include the following information on SF 88: Bl ock
60-refraction, Block 62- prismdiversion, buttock-Ieg
I ength and sitting height.

b. A copy of chest X-ray and EKG
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c. Current SF 93, Report of Medical History; original
and one copy.

10. Closeout of Navy Records

a. Upon final approval of an interservice transfer
fromthe Navy, the term nation of the Navy comm ssion and
subsequent reappointment in the gaining Uniformed Service
is conpleted without interruption of the continuity of the
officer’s total service. Oficers so transferred are
credited with the total anobunt of unused | eave and service
accrued as of the date before the transfer. The gaining
service forwards the applicant’s initial appointnment and
the first duty orders to NAVPERSCOM ( PERS-834F). These
docunents are then forwarded to the applicants as
encl osures to the NAVPERSCOM orders accepting the officer’s
resignation fromthe Navy and are executed the day
foll owi ng separation fromthe Navy.

b. Navy records are closed out as foll ows:

(1) The original health (nedical and dental) and
original service record are closed and forwarded under
letter of transmittal to NAVPERSCOM ( PERS-834F). The
mai | i ng envel ope is marked “DO NOT OPEN I N MAI L ROOM -
| NTERSERVI CE TRANSFER.” Copy 7 of the DD 214, Certificate
of Rel ease or Discharge fromActive Duty, is inserted in
the health record. A copy of the health record is
reproduced and given to the nenber for delivery to the
gai ni ng servi ce.

(2) Under the NAVSO P-6048, DOD Mlitary Pay and
Al l owance Entitlenents Manual, accrued | eave is not payable
in the case of an officer executing an interservice
transfer. The nunber of days of accrued |eave is noted in
the remarks section of the DD 214, Certificate of Rel ease
or Discharge fromActive Duty, to assist the gaining
service in accurately crediting the officer’s |eave
account .

(3) Separation orders are endorsed as required.
(4) Pay records and pay allowance entitlenents are

processed and conputed under the instructions contained in
pay directives and Navy Travel Instruction. A possibility
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exists that an officer’s allotnment paynents may be
interrupted during the transfer process. The transferring
of ficer should ensure that direct paynents are nade for

i nsurance prem uns for any period, which may el apse,

bet ween the date Navy allotnents are stopped and the date
allotnments are started by the gaining service.

(5) If the applicant desires to withdraw an
interservice transfer before accepting the comm ssion in
t he gai ning service, the commandi ng of ficer nmust inform
NAVPERSCOM ( PERS- 834F) by nessage upon receipt of the
wi t hdrawal request and forward the witten request with
endorsenment within 10 days. The gaining service is
notified by NAVPERSCOM ( PERS-834F). Upon receipt of the
original request fromthe gaining service, NAVPERSCOMV
(PERS-834F) will return all correspondence to the officer.

(6) For inactive duty officer, the order issuing
authority will termnate any drilling reservist, and
forward Medical and Personnel files to NAVRESPERSCEN ( N3).
NAVRESPERSCEN (N221) will conplete the discharge and
NAVRESPERSCEN (N3) will close out the nenber’s record for
archiving at National Personnel Records Center (NPRC

11. Rank and Status. The follow ng conditions apply to
of ficers who have transferred out of the Navy:

a. A Regular Naval officer transferred out of the Navy
under this article, except for physician, dentist, nurse,
or Medical Service Corps officer, continues to hold the
sanme rank and date of rank as that held in the Navy the day
before the transfer. The officer is placed on the active
duty list of the gaining Uniformed Service under
regul ations of the gaining Unifornmed Service.

b. A Reserve Naval officer on active duty or inactive
duty, except for a physician, dentist, nurse, or Mudical
Service Corps officer, transferred out of the Navy under
this map i s awarded a permanent Reserve grade and the date
of rank as determ ned by applying the anount of service
accrued in the Navy to the appointnent |laws then in effect
for the gaining Unifornmed Service. The officer is placed
on the active duty list follow ng regul ations of the
gai ni ng servi ce.
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c. In the case of a physician, dentist, nurse, or
Medi cal Service Corps officer, Federal service already and
retirement as if served in the gaining service according to
the | aw governing pronotion, seniority, and retirenent in
t hat service

d. A conmm ssioned officer awarded constructive service
credit who does not transfer to the sanme or a conparable
prof essi onal category | oses any constructive service credit
granted per DOD Directive 1312.3. The officer nust be
renom nated by the President and confirmed by the Senate in
an appropriate grade conmensurate with total active
conmmi ssi oned service. No comm ssioned officer is
transferred fromone Uniformed Service and appointed to
another with a precedence or relative rank higher than held
on the day before such transfer (10 USC 716).
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INTERSERVICE TRANSFER OF AN OFFICER,

PART 2: TRANSFERS INTO THE NAVY

Responsible | NAVPERSCOM Phone: DSN 882- 3171
office ( PERS- 801G) oM (901) 874- 3171
FAX 882- 2620

Governing 10 USC 716
Directives SECNAVI NST 1000. 7D
DOD Directive 1300. 4

In addition, applications are subject to the
rel evant directives of the respective
services. These are:

Other Ar ny U.S. Arny Regulation 614-120
Services' Air Force U.S. Air Force Regul ation 35-39

g?vern?ng Marine Corps | PL100. 73, U.S. Marine Corps
irectives O der

Coast @uard Article 12A3, U S. Coast Guard
Per sonnel Manual (CG

NOAA Section 43, Chapter 56, NOAA
Directive Manua

Publ i c DCOD Directive 1300.4 of 2 Apri

Heal t h 1984

Servi ce

1. Policy

a. Under 10 USC 716, the President may, within
aut hori zed strengths, transfer any comm ssioned officer
with the officer’s consent fromthe Navy, Arny, Air Force,
Mari ne Corps, Coast Guard, National Cceanic and Atnospheric
Adm ni stration (NOAA), or Public Health Service (PHS) and
appoint the officer in any of the other Uniformed Services.
Except for Reserve officers on inactive duty, the
interservice transfers are approved by the Secretaries
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concerned, or a designated representative, for the
Pr esi dent.

b. The transfer nust be within authorized strength
[imtations of the gaining Uniformed Service and nust be
mutual |y agreed upon by the two departnments concerned that
the transfer is in the best interests of the national
defense. Interservice transfers will be disapproved if
either the gaining or |osing departnent does not concur.

2. Request from Officers on Active Duty. Requests for
interservice transfer into the Navy nmade by officers on
active-duty lists of another Uniformed Service or by a
naval activity on behalf of an officer on the active-duty
list of another Uniformed Service are discussed in this
article. Applications nust arrive no later than 9 nonths
i n advance of the requested transfer date.

3. Active Duty Application Contents. Applications nust
contain the information and conply with the fornmat
prescribed by the parent Uniforned Service. Additionally,
the follow ng information and docunents mnust be included:

a. Conditional release from parent service.

b. Statenment that the officer concerned has neither
failed selection for pronotion in the present grade nor had
his or her name renoved froma pronotion |ist.

c. Source of original conm ssion.

d. Current SF 88, Report of Medical Exam nation,
ori ginal and one copy.

e. Current SF 93, Report of Medical History, original
and one copy.

f. Resune of flying experience, when applicable,
i ncl udi ng date nmenber entered training for original
aeronautical rating, rating held and date it was awarded,
total flying tine, and total jet tine.

g. Awverified statement of service.
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h. One of the statenents of understanding shown in the

bl ocks bel ow.

i. A mcrofiche copy of the officer’s nmaster personnel

record.

4. Approval Process

applications to the Secretary of the Navy,
forward them to NAVPERSCOM ( PERS-801G for

20350, who will
revi ew and eval uati on.

The parent service should send

Washi ngton, DC

IF .

THEN .

NAVPERSCOM r econmends
di sappr oval

The application will be sent to
SECNAV with a proposal nenorandum
returning the application,

di sapproved, to NAVPERSCOM who
will notify the parent service
and officer concerned.

NAVPERSCOM r econmmends
approval

The application will be sent to
SECNAV for approval.

| f SECNAV di sapproves, he wll
return it to NAVPERSCOM f or
return to the parent service.

The transfer is
acceptable to both the
parent and gai ni ng
services

NAVPERSCOM wi | |

prepare active duty orders,

obt ai n appoi nt nent docunents from
NAVPERSCOM ( PERS- 803), and
coordinate the transfer with the
parent service.

If an officer enters on
active duty and is

subj ect to placenent on
the active-duty I|ist

NAVPERSCOM may, with the
officer’s consent or at their
request, at any tinme prior to the
conveni ng of the selection board
to consider their case, defer the
officer’s eligibility for
consideration in zone or above
zone for pronotion by any active-
duty pronotion selection board
for up to 1 year fromthe date
the officer enters on active
duty.
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5. Requests for a Specific Officer. Requests from Navy
activities for a specific officer will be sent to Navy
Per sonnel Command, 5720 Integrity Drive, MIlington, TN
38055-8010 (Attn: PERS-801G . Requests nust be fully
justified, showing that the transfer is in the best
interest of the Navy, and include a statenent, signed by
the officer concerned, consenting to the transfer.

IF . . . THEN .
NAVPERSCOM r econmrends The application will be sent to
di sappr oval SECNAV with a proposed nmenorandum

returning the application,

di sapproved, to NAVPERSCOM who
will notify the parent service and
t he naval activity concerned.

NAVPERSCOM r econmrends The application will be sent to
approval SECNAV with a proposed nmenorandum
for the parent service for action.

| f SECNAV di sapproves, the
Secretary will return the
application to NAVPERSCOM f or
return to the naval activity.

6. Statement of Understanding for Regular Officers
Regul ar officers must read and sign the foll owi ng Statenent
of Under st andi ng:

“l understand that if my request is approved, | wll be
required to serve at least 4 years of active service in the
regul ar conponent and retain ny comm ssion for a m ni num of
8 years at the option of the service. | understand ny
active duty obligation and permanent grade and date of rank
will be that assigned to nme by the Navy Personnel Conmand
upon appointnment. | understand that if this transfer is
for flight training, I will incur 5 years m nimumrequired
servi ce upon successful conpletion of training. | further
understand that, as an officer in the Regular Navy, | may
be assigned to a governnent-sponsored training program or

di rected on permanent change of station (PCS) orders to
nmeet the needs of the service. |If | amrequired to undergo
such training or PCS, | understand this additional active
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service may be served concurrently with the initial period
of m nimumrequired service.”

(signature of officer)
(typed name, grade)

7. Statement of Understanding for Reserve Officers on
Active Duty. Reserve officers nust read and sign the
foll ow ng Statenent of Understandi ng:

“l understand that if my request for transfer is approved,
| will be ordered into active mlitary service with the
U.S. Navy in a Reserve status and will be ordered to serve
at least 3 years of active duty and retain my comr ssion
for a mninmum of 8 years before separation at the option of
the service. | understand that ny active duty obligation
and permanent grade and date of rank will be that assigned
to me by the Chief of Naval Personnel upon appoi ntnent.

| understand that if this transfer is for flight training,

Il wll incur 5 years mninmumrequired service upon
successful conpletion of training. | further understand
that as a Reserve officer on extended active duty, | my be

assigned to a government-sponsored training program or

di rected on permanent change of station (PCS) orders to
nmeet the Navy’s needs. If | amrequired to undergo such
training or PCS, | understand this additional active
service may be served concurrently with the initial period
of m nimumrequired service.”

(signature of officer)
(typed nane, grade)

8. Applications from Officers on Inactive Duty

a. Application nmay be made by an officer on inactive
duty in a Reserve or Guard Conponent of another service for
transfer into the Naval Reserve or by a naval activity on
behal f of an officer of another service. Oficers on
inactive duty will normally be transferred in the grade
held in their parent service on the day before transfer.

An officer may be transferred in a | ower permanent grade to
appropriately reflect training and experience, using as
gui del i nes the career devel opnent gui delines for the

desi gnator as established by the Chief of Naval Operations.
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b. The officer should initiate the application with
t he nearest Naval Reserve Recruiting Command Det achnent.

9. Inactive-Duty Application Contents. Requests are
subj ect to the appropriate directives of the respective
service. At a mninmum the follow ng information nust be
i ncl uded:

a. Applicant's last, first, and m ddl e nane.

b. Social Security Nunber (SSN), service nunber (if
applicable), and designator, or MIlitary QCccupation
Speci al i st (MXS).

c. Gade, date of rank, and mlitary specialty.

d. Branch of service and conponent.

e. Organization to which presently assigned.

f. Total Federal comm ssioned service, active and
Reserve

g. Summary of any previous interservice transfers.

h. Date and place of birth.

i. G tizenship and how acquir ed.

j. Summary of mlitary duties perforned.

k. Brief statenent of educational credentials and
mlitary and civilian professional or technical
qualifications.

|. Reason for requesting transfer.

m  Contingent resignation, including the follow ng
statement :

"I hereby tender ny resignation fromthe (specify
conponent) and request that it be accepted upon final
approval of ny application for transfer to the (specify
conponent), and be effective as of the day before the date
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of ny acceptance of the appointnment in the (specify
conmponent) . "

n. NAVCRU T 1131/9, Sumrary Sheet.

o. DD 398-2, Personnel Security Questionnaire
(Nati onal Agency Checklist).

p. FD 258, Fingerprint Card.
g. DD 398, Security Questionnaire (BI/SBI).

r. NAVCRU T 1100/13, Interviewer's Appraisal Sheet
(two).

s. DD 214, Certificate of Release or Discharge from
Active Duty.

t. SF 93, Report of Medical Hi story (original and one
copy) .

u. Current SF 88, Report of Medical Exam nation

(original and one copy). |If requesting transfer for
avi ation prograns, include an up-to-date flight physical
exam nation. In aviation physicals, the follow ng

i nformati on nmust be included on SF 88: Bl ock 60-
refraction, Block 62-prismdiversion, and buttock-Ieg
l ength and sitting height.

v. A copy of chest X-ray and EKG

w. An endorsenent fromthe Reserve command with an
avai l able billet.

X. Conditional release fromparent service if
applicant has a remaining mlitary service obligation.
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10. Where to Send Applications

a. The parent service should send applications from
i ndi vidual officers to Navy Personnel Conmand, (PERS 911)
5720 Integrity Drive, MIlington, TN 38055-9110.

b. Requests from Navy activities for a specific
officer nust be in the above formand sent to the sane
addr ess.

c. Requests nust be justified, showi ng that the
transfer is in the best interest of the Naval Reserve and
must include a statenent, signed by the officer concerned,
consenting to the transfer.

11. Approval Process. Navy Personnel Command w il review
and eval uate the application under this nmap.

IF . . . THEN . . .
NAVPERSCOM di sapproves the |He will notify the applicant
appl i cation and parent service by letter

and file the application

wi t hout further action.
NAVPERSCOM appr oves the The officer will be

appl i cation transferred. NAVPERSCOM wi | |
obt ai n appropri ate appoi nt nent
docunents from PERS 803 and
coordi nate the transfer with

t he parent service.
NAVPERSCOM desires a wai ver [The application will be sent to
of provisions of this SECNAV wi t h supporting
article justification, and proceed
according to either of the
previ ous two steps, based on
the Secretary’s deci sion.

12. Interservice Transfer of Inactive Duty Reserve
Aviators and Flight Officers. Additional guidelines for
interservice transfer of inactive duty Reserve aviators and
flight officers is contained i n BUPERSI NST |1001.41. These
of ficers must obtain endorsenents from Reserve Force
Squadron (RESFORON)/ Master Augnent Unit (MAU)/ Sel ect ed
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Augnent Unit (SAU commandi ng officer, |ocal area comrander
for Alr, Wng Commander, and Commander, Naval Reserve
Force. RESFORON MAU SAU commandi ng officers nust identify
a flying billet to which the officer will be assigned and
must outline a specific training plan.
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MILPERSMAN 1300-090

PERMANENT CHANGE OF STATION (PCS) ENTITLEMENT
PoLicy - OVERVIEW

Responsible | CNO ( N13) Phone: DSN 225-3322
Office COM| (703) 695-3322
FAX 225- 3311

Governing Joint Federal Travel Regulations (JFTR), Vol une
Directives |[NAVPERS 15559B, O ficer Transfer Manual
NAVPERS 15909G, Enlisted Transfer Mnua

1. Purpose. The purpose of this article is to provide general
and specific policies for use by commanders, supervisors,
personnel and finance specialists, and servi cenenbers in
determning the entitlenents that accrue to servicenenbers

i ncident to PCS

2. In This Article. This article contains the following titles
related to inportant aspects of the PCS entitlenent policy:

See

Title MILPERSMAN
General and Specific Policies 1300- 100
Determ ning Effective Date of PCS Orders 1300- 110
| ssui ng Change of Honme Port Certificates 1300- 120
General Rei mbursenent Rules for POC Travel 1300- 130
Policies for Unique Categories of Travel/Rel ocation |1300-140
Entitlenents
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MILPERSMAN 1300-100

PERMANENT CHANGE OF STATION (PCS) ENTITLEMENT
PoLICY - GENERAL AND SPECIFIC POLICIES

Responsible | CNO ( N13) Phone: DSN 225-3322
Office COM| (703) 695-3322
FAX 225- 3311

Governing |Joint Federal Travel Regulations (JFTR)
Directives Chapter 5

Vol unme |, Appendix A

Par agr aph U5355- Bl

Par agr aph U5630

Par agr aph U5355-B
NAVPERS 15560C, Naval M litary Personnel Manual
NAVPERS 15559B, O ficer Transfer Manual, Chapter 2
NAVPERS 15909G Enlisted Transfer Mnual, Chapter 23

1. General Policy. Servicenenbers, who are ordered to nmake a
per mmnent change of station (PCS) nove, are entitled to personal
travel and transportation allowances under JFTR, Chapter 5.

a. No command will deny any of the travel and
transportation allowances or entitlenments associated wth PCS
nmovenent of a servicenmenber from one pernmanent duty station
(PDS) to anot her.

b. PCS and PDS are defined in JFTR, Volune |, Appendix A

c. Issuance of a PCS order does not, in and of itself,
carry travel and transportation entitlenments. The orders nust
be read to determine if there is, in fact, a change of pernmanent
station and not just a change of activity.

2. Definition of “In Proximity.” PDSs are “in proximty” to
each other when they are both in an area ordinarily serviced by
the sane | ocal transportation system and servicenenbers could
reasonably commute daily fromhonme to either PDS. An exanple
foll ows.
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3. Example. A servicenenber receives PCS orders to detach from
t he Navy Yard, Washington D.C. and to report to a place |ocated
3 mles outside the Washington, D.C. corporate limts.

a. The servicenenber could commute daily to the new PDS
fromthe sane residence occupied while assigned to the old PDS
(Washi ngton, D.C.).

b. There is no entitlenent to novenent of HHG the
servi cenenber is not entitled to personal travel and
transportation allowances incident to the transfer. No travel
time is provided, VHA is not stopped.

c. |If the servicenenber relocates the household, there
woul d still be no PCS entitlenents, other than personal travel
and transportation all owances of the servicenenber, unless

(1) the gaining conmandi ng of ficer issues a statenent
that the relocation was necessary as a direct result of the PCS
and

(2) appropriate accounting data is provided by Chief of
Naval Personnel (CHNAVPERS) (PERS-4).
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Use the rules in the table
bel ow to determ ne what PCS entitlenment actions are appropriate
for a nunber of specific PCS situations:

WHEN. . . AND. .. THEN. . . THEN SEE
a nmenber is the nmenber is not making
transferring between a change of permanent
two non-shi pboard station, and no PCS
activities/U Cs entitlenents will be
and/ or units | ocated provided. Entitlenents
at the sanme PDS remai ni ng from PCS noves
| ocation in the 48 will be provided.
contiguous United
States and the
District of Col unbia
(CONUS) ,
t he nenber’s a | ocal nove of JFTR
househol d rel ocati on househol d goods (HHG par agr aph
is mssion essenti al may be aut horized by the|U5355-B1
and in the best commandi ng officer by
i nterest of the i ssuing a statenent that
Gover nnent such a |l ocal nove is
necessary as a direct
result of the transfer.
dealing with the PCS i ncludes relocation |M LPERSVMAN
Di sl ocati on of a household due to 7220- 220
Al'l owance (DLA), nmlitary necessity or and JFTR,
Gover nnent conveni ence par agr aph
within the corporate U5630.
limts of the same city
or town in connection
with a transfer between
activities.
a nenber transfers t he nenber JFTR,
bet ween two non- par agr aph
shi pboard activities is not entitled to U5100.
or units in personal travel and
proximty to each transportation
ot her but not at the al | owances,
sane PDS,
and is not automatically
entitled to HHG
shi prent, dependent
travel and
transportation, or DLA
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WHEN. . . AND. .. THEN. . . THEN SEE
t he gai ni ng appropriate |shipnent of HHG i s
commandi ng of ficer accounting |[not authorized in
does not issue a data is not [connection with a PCS
statenent that HHG provi ded by [between PDSs in
shipment is mssion |CHNAVPERS proximty to each
essential and in the |(PERS-4) in |other.
best interest of the |the PCS
Gover nment , or der,
the PCS order does a request for a or der
not have the nodi fication to the nodi fi cation
appropriate PCS order nust be request

accounting data,

submitted to
NAVPERSCOM ( PERS- 4) ,
prior to executing
the orders, to obtain
t he accounting dat a.

procedures.

PCS orders are

i ssued between shi ps
in the same hone
port or between a
ship and a shore
activity in the
vicinity of the same
hone port,

they may be issued
wi t hout accounting
data for HHG shi prent
or dependent trave
and transportation.

a househol d accounting |a request for a NAVPERS
relocation is to data was nodi fication to the 15559B
occur, including not issued |PCS order to include [Chapter 2|
| ocal noves, in the PCS |appropriate or NAVPERS
order, accounting data nust 15909G
be sent to CHNAVPERS |/Chapter 23|
(PERS-4) prior to for order
executing the orders. |nodification
request

procedures.
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MILPERSMAN 1300-110

PERMANENT CHANGE OF STATION (PCS) ENTITLEMENT
PoLicYy - DETERMINING EFFECTIVE DATE OF PCS ORDERS

Responsible | CNO ( N13) Phone: DSN 225-3322
Office COM| (703) 695-3322
FAX 225- 3311

Governing Joint Federal Travel Regulations (JFTR)

Directives Vol une 1, Appendix A

Vol unme 1, Chapter 6

Par agraphs U2140- A, U5203- A, U5222-D, U5240,
and U5240-H

1. Introduction. The effective date of PCS orders is inportant
for determining entitlenments for transportation of dependents
and shi pment of Househol d Goods (HHG) .

a. The basic definition of the effective date of PCS orders
is contained in JFTR, Volunme 1, Appendix A

b. For orders anended, nodified, canceled, or revoked, the
effective date will be per JFTR, paragraph U2140- A
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2. Effective Date for Specific Types of Orders

The effective

date of orders for specific types of orders is as given in the

t abl e bel ow

THEN effective date is the
WHEN orders involve... date. .. AND see...
a change in home port of [announced by the Chief of
a ship, ship-based Naval Operations (CNO,
staff, or other afloat- normal | y by nessage.
based nobile unit,
a change of PDS location [follow ng the announcenent
of a shore-based nobile |of the change by the CNO on
unit, whi ch the menber nust
conmence travel to the new
station for the purpose of
renmai ni ng and perform ng
normal duties. This is
regardl ess of whether the
travel is comenced before
or after the announced
effective date of the
change.
rel ease fromactive of rel ease.
duty,
a unit whi ch has such orders are received by [JFTR
recei ved an offici al t he servi cenenber, par agr aphs
alert notice that it Us222- D and
woul d be noved to a Us5240-H
restricted PDS outside
the Untied States and
t hat nmovenent is
contenpl ated to conmence
within 90 days after
such alert notice was
recei ved
renoval of restrictions travel of dependents JFTR,
froma restricted area, actual ly begins after the par agr aph
date restrictions are Us222-D.
r emoved
unusual / emer gency t he dependents are actually |JFTR
ci rcunst ances or renoved fromthe overseas par agr aph
evacuati on, station or area invol ved, U5240 or JFTR,
Vol une 1
Chapter 6.
dependents retai ned at of the current PCS order, JFTR
previous duty station, par agr aphs
U5203- A and
Us5222- D
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PERMANENT CHANGE OF STATION (PCS) ENTITLEMENT

PoLicy — ISSUING CHANGE OF HOME PORT CERTIFICATES
Responsible | CNO ( N13) Phone: DSN 225-3322
Office COM| (703) 695-3322
FAX 225- 3311
Governing | NAVPERS 15909G, Enlisted Transfer Manual, Chapter 15
Directives |Joint Federal Travel Regul ations (JFTR), Paragraphs
U5120- F1, U5120-F5, U5222-M and U7115-A1
1. Policy. The change of home port of a ship, nobile unit, or
afl oat staff is a PCS, except for servicenenber travel. The
commandi ng officer may i ssue a change of hone port/PDS
certificate. For sanple format see NAVPERS 15909G Chapter 15.

2. Restrictions on Issue of Home Port Change Certificates.

Tabl e bel ow contains the restrictions to i ssuance of a hone port

change certificate:

WHEN. . .

THEN. . .

AND ALSO SEE...

the nenber is entitled to
and plans to ship HHG or a
privately owned vehicle
(POV) incident to the
change,

the menber will be issued
a change of hone port
certificate.

t he nenber has been
i ssued, or expects to be
i ssued PCS orders,

the nenber will not be
i ssued a change of hone
port certificate.

t he nenber has | ess than
90 days obligated service
remai ning on the effective
date of home port change,

t he nenber wll not be

i ssued a change of hone
port certificate.
Separation or relief from
active duty orders may be
i ssued i nmredi ately.

the nenber’s service can
be spared,

the nmenber will be
transferred for
separati on.
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WHEN. . . THEN. . . AND ALSO SEE...
t he nenber’s service the nmenber will be M LPERSVAN
cannot be spared, required to acconpany the |1910-102| and

ship/staff to the new hone
port/ PDS,

NAVPERS 15909G,
Chapter 15|for
aut hori zati on
for early
separation of
enlisted
personnel due
to hone port
change.

t he menber extends the
present enlistnent or
reenlists prior to being
det ached fromthe unit and
other criteria, such as
non recei pt of orders,
net,

are

a change of hone port
certificate can be issued.

the nmenber has the

of ficial honme port change
notification authorizing
the nmenber to proceed to
the old home port and then
to the new hone port when
necessary to assist in the
novenent of dependents,

shi prent of HHG or to
bring the nenber’s
privately owned conveyance
(POC) to the new home
port,

the commandi ng of ficer may
i ssue a PCS trave
aut hori zati on,

JFTR, paragraph
U5120- F1.

Al sO see NOTE 1
bel ow.

the nmenber is permanently
assi gned aboard a ship,
whose hone port i s changed
to the port of overhaul or
i nactivation

the nmenber may el ect
periodic travel between
the overhaul port and
former hone port instead
of PCS entitlenents,

JFTR, paragraph
U7115- Al.

Al so see NOTES
2 and 3 bel ow.

the initial assignnment of
a home port is nmade, i.e.,
when the ship is placed in
conmi ssi on,

the commandi ng officer of
a pre-comm ssi oning unit
nmay not issue a hone port
change certificate.

I nstead, PCS orders nust
be issued.
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NOTE 1: This also applies to a newWy comm ssioned ship, when
the ship’s hone port is different fromthe nenber’s old PDS.
See JFTR, paragraph U5120-F5.

NOTE 2: Periodic travel accrues under JFTR and al so applies to
a ship that is undergoi ng overhaul or inactivation at a place
other than its home port, that is, the hone port is not changed.

NOTE 3: Periodic travel entitlenments may only be provided to
servi cenenbers whose dependents reside in the reasonabl e
commuting area of the fornmer home port. The entitlenent applies
to all servicenmenbers who have dependents within the reasonabl e
commuting area of the fornmer home port. The former hone port
need not be specified as the ship’s hone port on the

servi cenenber’s orders. Instead of nenber travel, dependents
may travel to the overhaul or inactivation port with limted

rei nbursenent. See JFTR, paragraph Us5222-M
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MILPERSMAN 1300-130

PERMANENT CHANGE OF STATION (PCS) ENTITLEMENT
POoLICY - GENERAL REIMBURSEMENT RULES FOR POC TRAVEL

Responsible | CNO ( N13) Phone: DSN 225-3322
Office COM| (703) 695-3322
FAX 225- 3311

Governing |Joint Federal Travel Regulations (JFTR), paragraphs
Directives U5205- A2, U5205- A2c, and U5205- A2e.

1. Basis for Rules. The general reinbursenent rules for POC
travel incident to PCS travel are based on the nunber of people
traveling at the sane tine.

2. Reimbursement Rules. Use the rules contained in the table
below to determne entitlenent to rei nbursenent for POC trave
during PCS noves:

WHEN. . . THEN. . . AND. ..

nmenber and the per nmle rate

dependent s paid is for one

travel between |POC based on the

PDSs in one nunber of

PCC, travel ers.

t he nmenber the nmenber is paid |the paynent for dependents is a

travel s a per mle rate, per mle rate based on the nunber

separately of dependents traveling together.

from

dependent s, COMMENT: No specific authority
for nore than one POC i s needed
as the group, the dependents in
the case, are using only one PCC
Per diens are al so paid.
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WHEN. ..

THEN. . .

menber and dependents
travel together using
two POCs or; if five or
nore dependents trave

t oget her using nore than
two PCCs,

the per mle rate for two
POCs and the nunber of
travelers is paid, unless
authority is granted for
paynment based on over two
PCCs.

perm ssion is received
under JFTR, paragraph
U5205- A2,

paynment may be made for
use of nore than two PQOCs
by the group traveling

t oget her,

the per mle rate
is paid for each

POC based on the

group traveling

t oget her.
there are five or nore commandi ng officers nay
travelers in the group, |approve paynent for the

use of nore than two PQCCs
by a group traveling
t oget her.
a dependent needs commandi ng officers nay
speci al accommopdati ons, |al so approve paynent.
See JFTR, paragraph
U5205- A2.
| ess than five travel ers|paynent for use of nore
are invol ved, than two POCs is
unl i kel y.
a nmenber believes that a|the nenber may submt a
valid reason exists for |request via the nmenber’s
needi ng nore than two Commandi ng O ficer to CNO
POCs for less than five [(NL3), either prior to or
travel ers, after execution of
orders. Details must be
provided. Owing a
conmpact car(s) is not a
valid reason
in the situations rei mbursenent for such doubt fu

descri bed in JFTR
par agr aphs U5205- A2¢ or
U5205- A2e, dependents
travel separately from
t he menber due to

of ficial reasons,

travel will not be nade,
unl ess supported by a
statenment fromthe menber
certifying the

ci rcunst ances i nvol ved,

situations wll
be sent to the
menber’ s
comuandi ng
officer for
resol ution.
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PERMANENT CHANGE OF STATION (PCS) ENTITLEMENT

PoLicy -

TRAVEL/RELOCATION ENTITLEMENTS

POLICIES FOR UNIQUE CATEGORIES OF

Responsible | CNO ( N13) Phone: DSN 225- 3322
Office COM| (703) 695-3322

FAX 225- 3311
Governing Joint Federal Travel Regulations (JFTR), paragraphs

Directive

U5410 and W9000-E

1. Unique Categories of Entitlements.

The foll ow ng uni que

categories of PCSrelated entitlenments are covered in this

article:

Shi pnment of a privately owned vehicle (POV).

Tr avel

of children of mlitary couples.

Rel ocating to desi ghated pl aces.

Rel ocating a foreign-born spouse to native country.

2. Rules for Determining Entitlements.

The follow ng table

contains the rules for determning entitlenments associated with
t he uni que categories |listed above:

assi ghed,

POV pi ckup,

WHEN. . . THEN. . . AND. .. AND SEE...
menbers are ordered to menber s associ at ed JFTR, paragraph
make a PCS to, from or are al | owances for [U5410,
between duty stations entitled |travel to the |M LPERSMAN
out si de the 48 contiguous |to wat er port 1320- 100 | and
United States and the shi prment desi gnat ed for |4050-010,
District of Colunmbia, or [of a POV, |POV delivery pertaining to
upon official change in and fromthe travel via PCC
hone port/PDS | ocation of wat er port i n connection
the unit to which designated for |with

consecutive
overseas tours.
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WHEN. . . THEN. .. AND. .. AND SEE...
for travel and t he i's not based on M LPERSMVAN
transportation entitlenent to [basic all owance for |/1300-150,
pur poses, travel and gquarters (BAQ 1300- 160,
chil dren of transportati on |dependency. One 1300- 170,
menber -marri ed- al | owances, parent may draw 1300- 180,

t o- menber parents [DLA, and travel and 1300- 190,
may travel under |station transportation 1300- 200,
ei ther but not al l owances is |allowances on 1300- 210,
both parents’ PCS|based on behal f of the 7220- 220, and
orders, chil dren children, DLA, and 7220- 240,

acconpanying a |station all owance

menber parent, |at the with-

dependent rate,

whi | e the ot her
parent draws BAQ at
t he wit h- dependent
rate on behal f of
the sane chil dren

certain types of
PCS orders enabl e
a nenber to

rel ocate
dependents and
HHG to a

desi ghat ed pl ace
as defined in
JFTR, Vol une 1,
Appendi x A,

perm ssion to
rel ocate
dependent s
and/ or HHG at
Gover nnent
expense from
an approved
desi gnat ed

pl ace to a
second

desi gnat ed

pl ace in
connecti on
with a PCS
order will be
gi ven only by
the Secretary
of the Navy

( SECNAV) .
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WHEN. ..

THEN. . .

AND. .

AND SEE. ..

it has been
clearly shown
that the

rel ocations wll
be in the best
interest of the
gover nment ,

perm ssion will be

gi ven,

requests for
perm ssion to

rel ocate
dependent s/ HHG
bet ween

desi gnat ed pl aces
shoul d be sent

t hrough the
menber’ s chai n of
command to Chi ef
of Naval
Operations (CNO
(N13) for
forwarding to
SECNAV.

when a nenber
with a foreign-
born spouse is
bei ng assigned to
a dependent -
restricted

over seas

| ocation, i.e.,
one at which
there is no
acconpani ed tour,

t he nmenber may
request that the
spouse and ot her
dependent s be

rel ocated at

Gover nment expense
to the spouse’s
native country.
Under these

ci rcunst ances,
station all owance
entitlement on
behal f of dependents
is as prescribed in
M LPERSMAN [7220- 240}

COMMENT: An overseas
area, for which an
acconpani ed tour is
prescri bed, cannot
be a dependent
restricted | ocation.

NOTE: Authority to
grant requests rests
with SECNAV and wil |
not be del egated
bel ow Navy Personne
Command.
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WHEN. . . THEN. . . AND. .. AND SEE...
docunent ed requests should |may be approved on M LPERSMAN
evi dence shows be sent to CNO |the basis of 1300- 150/
that, due to (N13), docunent ed evi dence. 1300- 160,
unusual 1300-170
ci rcunst ances, Only dependents who 1300- 180,
the spouse’s successfully conplete |1300-190
native country is overseas Sscreening 1300- 200
the appropriate nmay be noved to their |[1300-210.
| ocation for the native country at
dependent s, gover nment expense.
the nenber is in no case wll JFTR,
ordered to serve dependents be par agr aph
an unacconpani ed sent to the U9000- E

tour at an
over seas PDS

vicinity of
t hat over seas
PDS,
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MILPERSMAN 1300-150

COMMAND SPONSORSHIP OF DEPENDENTS AT OVERSEAS DUTY
STATIONS - OVERVIEW

Responsible | CNO ( N13) Phone: DSN 224-5635
Office COM| (703) 614-5635
FAX 225- 3311

Governing | NAVSO P-6034, Joint Federal Travel Regul ations,
Directives (JFTR), Volune 1

OPNAVI NST 4650. 15

OPNAVI NST 4630. 25C

DCOD Directive 1315.7

1. Introduction. This article consists of six sub-titles as
|i sted bel ow.

2. Purpose. The purpose of this article is to provide general
and specific policies for use by commanders, supervisors,
personnel and finance specialists, and servicenmenbers in
determning the entitlenents associated with the sponsorship of
dependents at overseas duty stations where the nenbers are

assi gned.

3. In This Article. This article contains the follow ng sub-
titles related to inportant aspects of the dependent command
sponsorship policy:

See

Title MILPERSMAN
Applicability and Definitions 1300- 160
Criteria and Status 1300- 170

St at us Change, Prohibitions, and Dependent Entry |1300-180
Appr oval
Policies on Transportation at Governnment Expense |1300-190
Policies on Overseas Station Al owances 1300- 200
Pol i ci es on Noncommand- Sponsor ed Dependents 1300- 210

Cct ober 2002 CD




1300-160
22 Aug 2002
Page 1 of 3

MILPERSMAN 1300-160

COMMAND SPONSORSHIP OF DEPENDENTS AT OVERSEAS DUTY
STATIONS - APPLICABILITY AND DEFINITIONS

Responsible | CNO ( N13) Phone: DSN 224-5635
Office COM| (703) 614-5635
FAX 225- 3311

Governing Joint Federal Travel Regulations (JFTR), Volune 1
Directives | OPNAVI NST 4650. 15

1. BApplicability. This article is applicable to all active
duty Navy personnel assigned to, ordered to, or who request
transfer to permanent duty at an overseas pernmanent duty station
(PDS) outside the contiguous 48 United States and the District
of Colunmbia (CONUS). This includes personnel ordered overseas
in connection with a change of home port or PDS | ocati on.

2. List of Terms to be Defined. For the purpose of this
article, the terns and their definitions |isted bel ow apply:

Acqui red dependent

Appropriate mlitary commander

Appropri ate overseas comander

Command- sponsor ed dependent

Dependent entry approva

Formerly command- sponsored dependent

Noncomand- sponsor ed dependent

3. Acquired Dependent

a. An acquired dependent is an individual who becones a
dependent through marriage, adoption, or other action during the
course of a Navy servicenmenber’s current overseas tour of duty.

b. The term does not include those individuals dependent
upon the servicenenber or children born of a marriage that
exi sted before commencenent of the current overseas tour.

c. In servicenenber-married-to-servicenmenber situations, a
servi cenenber separating fromthe service beconmes an acquired
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dependent of the servicenenber remaining on active duty on the
day of separation

d. A dependent, returned early for personal reasons from
an overseas area under JFTR, Volune 1, Chapter 5, paragraph
U5240-D, wll, however, be treated as an acqui red dependent upon
return to the overseas area at personal expense.

4. Appropriate Military Commander

a. The appropriate mlitary conmander is normally the
commander aut horized to grant dependent entry approval for the
overseas area. See OPNAVI NST 4650. 15.

b. For those areas for which prior approval for dependent
entry is not required, the appropriate overseas commander is the
authority for authorizing command sponsorship.

c. The appropriate overseas commander, as defined below, is
the appropriate mlitary commander for servicenmenbers who
request dependent entry approval after reporting to the overseas
PDS.

5. Appropriate Overseas Commander. The appropriate overseas
commander is the conmmandi ng officer of the servicenenber’s
overseas PDS, except where the area or appropriate mlitary
commander has issued supplenentary instructions restricting such
authority.

6. Command Sponsored Dependent

a. A command-sponsored dependent is a dependent

(1) whose servicenenber sponsor is authorized to serve
t he acconpanied tour in an area that has an acconpani ed tour
prescri bed,

(2) whose servicenenber sponsor is granted authorization
for dependents to be present in the vicinity of the overseas
PDS, and

(3) who is residing with the servicenenber at the
over seas PDS.
b. If a servicenenber’s spouse i s conmand-sponsored, children
born of that marriage during the current tour of duty are
command- sponsored at birth.
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7. Dependent Entry Approval

a. Dependent entry approval is a procedure for authorizing
dependents to enter overseas PDSs.

b. In those areas designated as requiring dependent entry
approval, such approval allows dependents to travel to the
overseas PDS at governnent expense and constitutes conmand
sponsorship. See OPNAVI NST 4650. 2.

8. Formerly Command-Sponsored Dependent. Fornerly conmand-
sponsored dependent is a dependent who

a. was command-sponsored, and

b. <continues to reside in the vicinity of the overseas PDS
at whi ch command sponsorshi p was conferred,

c. while the dependent’s sponsor serves a consecutive
unacconpani ed overseas tour in another country or is assigned to
unusual | y arduous sea duty in the contiguous 48 United States
and the District of Colunbia.

9. Noncommand-Sponsored Dependent. Noncomrand- sponsored
dependent is a dependent, residing in an overseas area, who was
or is not conmand-sponsored.
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MILPERSMAN 1300-170

COMMAND SPONSORSHIP OF DEPENDENTS AT OVERSEAS DUTY
STATIONS - CRITERIA AND STATUS

Responsible | CNO ( N13) Phone: DSN 224-5635
Office COM| (703) 614-5635

FAX 225- 3311
G?vern%ng Joint Federal Travel Regulations (JFTR), Vol une |
Directive

1. Policy. Navy servicenenbers, regardl ess of rank or |ength
of service, may el ect the acconpani ed or unacconpanied tour in
overseas areas with an acconpani ed tour prescribed. |If the

acconpani ed tour is elected, the servicenenber may have
dependent s comand- sponsor ed.

2. Criteria. |In order for dependents to be conmand- sponsored
by the appropriate mlitary commander, the servicenenber nust
nmeet the following criteria, as applicable:

a. Accompanied-by-Dependents Tour: Be assigned to a
| ocati on where an acconpani ed- by-dependents tour is authorized.

b. Dependents PDS Vicinity Presence: Be granted
aut hori zation by the appropriate mlitary comander for
dependents to be present in the vicinity of the overseas PDS.

C. Contractual Obligated Service: Have sufficient
contractual obligated service to conplete the acconpani ed- by-
dependents tour.

(1) Exception: Exception to serve less than the
acconpani ed- by-dependents tour length on an intra-theater
consecutive overseas tour nust be requested from Secretary of
the Navy (SECNAV) via Chief of Naval Personnel (CHNAVPERS)

(2) A shorter tour length granted as an exception shal
require an enlisted servicenenber to serve until EAGCS.

(3) Also see the conpanion sub-nmap on Change in Status
and Prohibitions relating to command sponsorshi p.
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d. PRD Extension: Request PRD extension, if needed, to
conpl ete the appropriate acconpani ed- by-dependents tour.

e. Overseas Suitability Screening: Have all dependents
meet overseas suitability screening requirenents so that they
may be command- sponsored and transported to the overseas PDS at
gover nnent expense.

f. Military Couple Situation: |In servicenenber-married-to-
servi cenmenber situations, children born of that marriage may
travel under either but not both parent’s PCS orders. Either
servi cenmenber may apply for command sponsorship for the children
providing the criteria above has been net.

g. One servicenenber parent could be entitled to dependent
travel and transportation all owances, overseas station
al l omances, and dislocation allowance (DLA) at the wth-
dependent rate, while the other servicenmenber parent receives
BAQ at the with-dependent rate.

h. The entitlenment to dependent travel and transportation
al l omances, DLA, and station allowances is not based on basic
al l omance for quarters (BAQ dependency. See M LPERSVAN
7220- 220, [7220-240, 1300-090, and 1300-100.

3. Granting/Rescinding Command Sponsorship Status

a. Determ nation of command sponsorship will be nade a
matter of record.

b. Command sponsorship shall be effective fromthe date of
determ nati on and shall not be retroactively granted, i.e.,
dated prior to the servicenenber’s request, for any reason

c. Command sponsorship carries with it travel and
transportation entitlenments and shall not be rescinded while the
dependents are at the overseas PDS except with the authorization
of SECNAV via CNO (N13). Such authorization to rescind conmand
sponsorship will not affect transportation entitlenments but wll
affect station allowance paynent and use of dependent support
facilities. See sub-maps on Command Sponsorship Criteria and
Change of Stat us.
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MILPERSMAN 1300-180

COMMAND SPONSORSHIP OF DEPENDENTS AT OVERSEAS DUTY
STATIONS — STATUS CHANGE, PROHIBITIONS, AND
DEPENDENT ENTRY APPROVAL

Responsible | CNO ( N13) Phone: DSN 224-5635
Office COM| (703) 614-5635
FAX 225- 3311

Governing |Joint Federal Travel Regulations (JFTR), Vol une
Directives | OPNAVI NST 4650. 15

1. Intra-Theater Assignments and Moves

a. Personnel reassigned under PCS orders between units
ashore or afloat units at the sane overseas |ocation shal
retain the command-sponsored status for their dependents, if
previ ously conferred.

b. |f the consecutive overseas tour is an intra-theater
nmove as the result of a base closure or simlar action:

(1) Servicenenbers acconpani ed by comrand- sponsored
dependents, who are noved involuntarily from one overseas PDS to
anot her, shall have their dependents command-sponsored at the
new PDS, regardless of the |length of the consecutive tour.

(2) The new PDS nust, however, have an acconpani ed- by-
dependents tour prescribed in order for dependents to acconpany
t he servi cemenber.

2. Prohibitions and Limitations

a. In no case may dependents be command-sponsored in the
overseas area unless the servicenenber has sufficient
contractual obligated service to conplete the prescribed
acconpani ed- by- dependents tour.

b. Dependents not initially traveling to the overseas PDS

must be command- sponsored prior to travel in order to travel to
the overseas site at Governnent expense.
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c. In no case may dependents be command-sponsored in an
area

(1) for which no acconpani ed- by-dependents tour is
prescribed, or

(2) declared as a “dependent restricted” area by the
Assi stant Secretary of Defense (Force Managenent and Personnel)
(ASD (FM&P)).

3. Acquired/Tourist/Returnee Dependents

a. In the case of
(1) acquired dependents, or

(2) dependents who initially arrive in the vicinity of
the overseas PDS in a tourist status and take up residence with
the evident intent to set up a permanent househol d,

t he appropriate overseas commander may, upon application by the
menber, grant conmand sponsorship to the dependents if the
menber neets the comand sponsorship criteria in M LPERSVAN
1300

b. Dependents, who return to an overseas PDS after having
been early returned fromthe overseas area under JFTR, Volune 1,
Chapter 5, paragraph U5240-D may be command- sponsored only after

(1) the servicenenber obligates to serve 24 nonths after
their return, and

(2) all other command sponsorship criteria are net.

4. Changing Tour Election

a. |If, after electing an “all others” tour, the
servi cenenber desires dependents to be comrand-sponsored in the
over seas area,

(1) the servicenenber’s commanding officer will reverify
the suitability of dependents.

(2) command sponsorship may then proceed as outlined
above as | ong as dependent travel and transportation of
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househol d goods or a nobile honme at governnent expense has not
occurred per JFTR, Vol une 1.

b. Servicenenbers who
(1) el ect unacconpanied tours, and

(2) have their dependents noved to a designated pl ace at
gover nnent expense,

cannot have their dependents transported to the vicinity of the
overseas PDS at government expense in connection with that tour.

c. This does not preclude a second novenent of dependents
or househol d goods from a designated place to the overseas area
in connection with an acconpani ed tour el ection, when a
previously issued denial of entry approval, for a period of
20 or nmore weeks, led to the nove.

5. When Dependent Entry Approval is Required

a. Approval by the appropriate mlitary commander for a
menber to have dependents present in the overseas area,
dependent entry approval, constitutes comand sponsorship of
dependent s.

b. This formof comand sponsorship is only valid for
dependent s

(1) who have successfully conpleted suitability
screeni ng, and

(2) whose nenber sponsor is eligible for command
sponsorshi p of dependents.

c. See OPNAVI NST 4650.15 for specific dependent entry
approval information.

6. When Dependent Entry Approval is not Required

a. For those areas for which dependent entry approval is
not required, the distribution authority, by directing the
transfer, confers command sponsorshi p on dependents who have
successfully conpleted suitability screening.

Cct ober 2002 CD



1300-180
22 Aug 2002
Page 4 of 4

b. Menbers nust still elect the acconpani ed-by-dependents

tour for dependent travel to the overseas PDS to be at
gover nnent expense.
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MILPERSMAN 1300-190

COMMAND SPONSORSHIP OF DEPENDENTS AT OVERSEAS DUTY
STATIONS — POLICIES ON TRANSPORTATION AT GOVERNMENT
EXPENSE

Responsible | CNO ( N13) Phone: DSN 224-5635
Office COM| (703) 614-5635
FAX 225- 3311

Governing Joint Federal Travel Regulations (JFTR), Vol une
Directives |[DOD Directive 1315.7 of 9 Jan 1987

1. Policy Applicability. The policies addressed bel ow apply to
command sponsorshi p and dependent/ househol d goods transportation
at governnment expense.

2. Traveling at Government Expense

a. Only command-sponsored dependents nay travel at
gover nnent expense.

b. Exception: The exception is provided in JFTR, volune 1
chapter 5, paragraph Us5222-F, or chapter 6, pertaining to noves
f rom nonconmand- sponsored to command- sponsored areas or
evacuati on.

3. Limitation on Shipping Household Goods

a. Shipnent of househol d goods shall not be provided to an
overseas area unless the servicenenber has at | east 12 nonths
scheduled to remain on the tour after the schedul ed arrival of
t he househol d goods except as noted above.

b. The Deputy Assistant Secretary of the Navy (Manpower)
may grant exceptions on an individual basis and in cases
i nvol vi ng organi zed unit noves. Such requests should be
forwarded via Chief of Naval Operations (N13).

4. Temporary Denials of Sponsorship or Entry

a. |If command sponsorship or dependent entry approval is
tenporarily denied for a period of 20 or nore weeks fromthe
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nmont h the servicenenber reports to the port of debarkation for
the overseas PDS, travel and transportation entitlenents for
dependents to a designated place in the contiguous 48 United
States and the District of Colunbia are contained in JFTR

vol unel, chapter 5.

b. Commanders, tenporarily denying comrand sponsorship or
dependent entry approval, will indicate the period of denial,
| ess than 20 weeks or 20 weeks or nore, and will address any
entitlenments which accrue as a result.

c. Tenporary denial of command sponsorship nmakes the
overseas area “restricted” within the neaning of JFTR, volunme 1
for menbers and dependents concerned during the operative period
of the denial. The subsequent granting of conmand sponsorship
or dependent entry approval lifts the “restricted” status, and
transportation may be provided if the provision of the block
titled “Limtations on Shippi ng Househol d Goods” above is
satisfied.

d. As required by DOD Directive 1315.7, approval of the
ASD (FM&P), will be obtained by the overseas command, via the
appropriate chain of conmand, when the presence of all command-
sponsored dependents in a |ocation becones undesirable and
authority is sought to withhold perm ssion for any further
nmovenent of command- sponsored dependents to the | ocation.

5. Unaccompanied to Accompanied Tour Change. |If a

servi cenenber is ordered to an overseas | ocation that does not
have an acconpani ed tour prescribed, the servicenenber nmay,
after an acconpanied tour is prescribed by ASD (FM&P), request
t he acconpani ed tour.

a. |If that tour is authorized, travel and transportation of
dependents and shi pnent of househol d goods shall be authorized
to the overseas PDS regardl ess of previous novenent at
gover nment expense to anot her | ocation.

b. The servicenenber nust have sufficient obligated service
for and agree to serve the acconpanied tour starting fromthe
mont h t he dependents are conmand- sponsor ed.

c. The conditions of MLPERSMAN 1300 nust al so be satisfied
bef ore command sponsorship is granted.
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MILPERSMAN 1300-200

COMMAND SPONSORSHIP OF DEPENDENTS AT OVERSEAS DUTY
STATIONS — POLICIES ON OVERSEAS STATION ALLOWANCES

Responsible | CNO ( N13) Phone: DSN 224-5635
Office COM| (703) 614-5635
FAX 225- 3311

Governing Joi nt Federal Travel Regulations (JFTR), Volunme I,
Directive Chapter 9

1. Policy Applicability. The policies specified below apply to
command sponsorshi p and overseas station all owances.

2. General Station Allowance Policy. JFTR, volune |, chapter 9
provi des general overseas station allowance policy gui dance.

3. Policy for Command-Sponsored Dependents. Personnel wll
receive station allowances per JFTR, volune |, chapter 9, on
behal f of dependents, if the dependents are command-sponsor ed.

4. Policy for Formerly Command-Sponsored Dependents

a. Sone personnel nmay al so receive station all owances per
JFTR, volunme |, chapter 9, paragraph WU9301, for dependents who
were formerly commuand- sponsored and

(1) remain at the old PDS (this |ocation becones a
desi gnat ed pl ace), or

(2) noved to a designated place outside CONUS from
servi cenmenber’s ol d overseas PDS

b. These formerly command- sponsored dependents are eligible
for subsequent travel and transportation fromthe overseas PDS
where they remained or, fromthe designated place to which they
were noved at government expense.

c. The servicenenber is entitled to station all owances on
behal f based on the old PDS where they remained or, if noved to
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a designated place overseas in accordance with JFTR, volune 1,
chapter 9, paragraph W9301.

5. Loss of Status. Dependents shall not be consi dered conmand-
sponsor ed

a. after detachnent of the servicenenber, or
b. upon arrival at an overseas designated pl ace.
6. Continuation of Allowances. Conti nuati on of station

al l onances (OHA or COLA) for eligible dependents is authorized
by Navy Personnel Conmmand (PERS-454C).

7. Status under SOFA. The servicenenber and the dependents
shal | be advi sed of the dependents’ status under the governing
Status of Forces Agreenent (SOFA) or other bilateral agreenents.
See M LPERSMAN 1300| concer ni ng nonconmand- sponsor ed dependents.
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MILPERSMAN 1300-210

COMMAND SPONSORSHIP OF DEPENDENTS AT OVERSEAS DUTY
STATIONS - POLICIES ON NONCOMMAND-SPONSORED
DEPENDENTS

Responsible | CNO ( N13) Phone: DSN 224-5635
Office COM| (703) 614-5635
FAX 225- 3311

Governing NAVSO P-6034Joi nt Federal Travel Regul ations
Directives (JFTR), Volune 1

OPNAVI NST 4630. 25B

DOD Directive 1315.7 of 9 Jan 87

1. Policy Applicability. The policies specified below apply to
noncomrand- sponsor ed dependents.

2. Transportation Eligibility

a. They are ineligible for transportation at Governnent
expense.

b. Exception: Exception is provided by JFTR volune 1
chapter 5, paragraph U5222-F or chapter 6.

3. Space Available Transportation. Space avail abl e
transportation, as detailed in OPNAVI NST 4630. 25B, may be
provided in sonme instances.

4., Station Allowance Eligibility. Servicenenbers are
ineligible for the overseas station all owances on behal f of
noncomrmand- sponsor ed dependents. See M LPERSMAN |1300 for
formerly conmand- sponsor ed dependents.

5. Medical Services. All nonconmmand-sponsored dependents shal
be furnished nmedi cal service as provided by |aw.
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6. Use of Support Facilities

a. They may not be permtted to use any dependent support
facilities, such as exchanges, comm ssaries, schools, etc., in
12-nonth tour areas in the Far East;

(1) | I ndochi na,

(2) |Indonesi a,

(3) |Japan (including the Ryuku Islands),
(4) | Korea,

(5) | Mal aya Archi pel ago,

(6) | People’ s Republic of China,

(7) | Tai wan, and

(8) | Thail and;

as defined in DoD Directive 1315.7 when the nmenber is serving
the “all others” tour in the sane area.

b. Oherwse, their use of exchange, conm ssary, and ot her

on-base facilities will be governed by SOFAs or other bil ateral
agr eenent s.
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